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2025 Employment Law Updates

Many state and local government employment laws went into effect January 1, 2025. Here
is a non-exhaustive list of 2025 employment law updates.
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STATE TOPIC SUMMARY OF EMPLOYMENT LAW UPDATE

California Time-Off/Leave Policies Effective January 1, 2025, California law expands the list of crii
for Victims of Crime allowed time off and ensures that victim’s family members be ¢
and Jury Duty/Court support. In addition to domestic violence, sexual assault, and ¢
Appearances conduct, or pattern of conduct that includes any of the followir

bodily injury or death to another individual; in which an individl
or uses a firearm, or other dangerous weapon, with respect to
individual uses or makes a reasonably perceived or actual thre
individual to cause physical injury or death. The law likewise al
leave, paid sick leave, or compensatory time off that is already
jury and court appearances. Employers are required to provide
employees’ time off rights.

California Worker's Compensation California’s Department of Industrial Relations updated the not
Time of Hire employees at the time of hire regarding worker’s compensatior
Updated Notice

California Worker's Compensation California’s Department of Industrial Relations made changes 1
Updated Poster regarding workers’ compensation.?

California Freelance Worker Law Effective January 1, 2025, the Freelance Worker Protection Acl

engaging independent contractors. The FWPA requires a writte
and mailing address; an itemized list of the services that the fre
the value of the services (monetary amount) and the method o1
the hiring party must pay the freelance worker for services renc
mechanism by which the date will be determined; and the date
must submit a list of the services rendered under the contract |
to ensure timely payment. The FWPA also prohibits retaliation i
exercise rights under the act. This law governs freelance worke
professional services of $250 or more.

California Temporary Disability Effective January 1, 2025, employers are prohibited from requi
Insurance of vacation leave before receiving benefits under California’s P

Previously, employers were allowed to require employees to ta

vacation time before accessing PFL benefits. This requirement

California Workplace Violence Effective January 1, 2025, employers will be allowed to obtain
Protection Orders harassment against employees, broadening the existing law th

or credible threats. The new law defines harassment as condw

specific person such that it causes substantial emotional distre

Further, a related law requires employers to give employees the
in a petition for a workplace viclence restraining order. Employ
to not be named in the order before seeking a temporary restrz
a restraining order for other employees, even if an employee re

California Intersectionality of Effective January 1, 2025, California law codifies the concept ¢
Protected Classes existing anti-discrimination law applies not only to individual pr

intersection, or combination, of multiple protected traits. Speci

Unruh Civil Rights Act, the Education Code, and the California

prohibits discrimination based on the intersectionality of protec

California Local Municipality Effective January 1, 2025, the California Civil Rights Departme!
Enforcement Rights for with local agencies to prevent and eliminate unlawful practices
Protected Characteristic complaints. This law allows any political subdivision of the stat
Laws discrimination laws that are at least as protective as state law.

after the CRD issues a right-to-sue notice; however, the statute
to-sue notice is extended during any local enforcement, withot
from filing during local enforcement.

California Employer-Sponsored Effective January 1, 2025, the California Worker Freedom from
Meetings mandatory employer meetings regarding labor organizations (a
meetings). Under the law, employers are prohibited from subje:
employee to discharge, discrimination, or retaliation because |
employer-sponsored meeting or refuses to listen to any commu
agents where the purpose is to communicate an employer’s of
matters which includes labor organizations. An employer who
to a civil penalty of five hundred dollars ($500) per employee fc
are exempt from the law including religious corporations, politi
educational institutions and non-profits.

Colorado Direct Care Workers Effective January 1, 2025, direct care employers must provide
Notice workers informing them of their rights under Colorado law. The

are workers who provide hands-on care, services and support

disabilities. This usually includes, but is not limited to, nursing
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